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Business Services Contract

Section 1: Agreement:

The Business Services Contract is between,__City of Powder Springs _ herein referred to as the “Employer” and
CobbWorks, Inc. operating as WorkSource Cobb, herein after referred to as “WorkSource Cobb or WSC” to
provide work-based learning services which present an opportunity to improve job and career options for our
jobseekers through an integrated system that links diverse talents to our business partners.

Section 2: Contact Information:
Complete the contact information for the Provider and the Employer.

3006 Springs Industrial Drive

Eric Meyer

Powder Springs, GA 30127

Provider: Contact Person: Telephone #:

WorkSource Cobb Dorma Davis I

Provider Address: Email: Fax: [

463 Commerce Park Drive _

Suite 100 FAIN #: Contract Type:

Marietta, GA 30060 On-the-Job Training (OJT)

Incumbent Worker Training (IWT)

Employer Name: FEIN #: UBI #:
City of Powder Springs

Employer Address: Contact Person(s): Email; btanks@cityofpowdersprings.org

pconner@cityofpowdersprings.org
emeyer@cityofpowdersprings.org

Telephone #:770-943-1666

Fax #:

Section 3: General Terms and Conditions:

A. Period of Performance:
The Contract shall be effective as of January 23, 2023 _through June 30, 2025 . The period of performance
and/or the time required is limited for an individual to become proficient in the skills for which the training
is being provided. Funding cannot be used retroactively and will only be reimbursement for training that
occurs within the contract period. The Employer will not be reimbursed for trainees that do not complete
the training.

B. Funding:
Funding for the services rendered as part of this Contract is provided by funds from the Workforce Innovation
and Opportunity Act of 2014, as amended (herein referred to as “WIOA”) and/or other funding sources.
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Contract No.

The Employer agrees that in the event that funds for carrying out the functions to which the contract relates
are suspended or terminated in whole or in part, this Contract shall be terminated immediately without
further obligation of WorkSource Cobb, except that WorkSource Cobb shall reimburse Employer for the

previously incurred cost.

C. Invoicing and Reimbursements for OJT and IWT:
Payments to Employers shall be made upon the receipt of an invoice to WorkSource Cobb. Invoices, along

with documents verifying the reimbursement for allowable expenses (ie.: participant wages or training
expenses) incurred during the period of performance, shall be submitted to WorkSource Cobb on a monthly
basis or at the end of the training period (not both).

WorkSource Cobb reserves the right to withhold reimbursement of any cost, if determined, that said cost(s)
are not allowable and/or incurred prior to the execution of the Contract. Failure to comply, may result in the
repayment of all reimbursed funds and termination of this Contract. Invoices free of errors and/or omissions
shall be processed within 30 business days after receipt. Final expenses must be reported thirty (30) days
after training activities are completed or end date, whichever is the earliest end date of the program activity.

All payments are contingent on the availability of funds.

Note: On-the-Job Training (OJT) Program: Reimbursements are given to the employer based on the
employee wages at the rate of 50%-75% wage reimbursements (percentage is based on customer’s
needs/eligibility) for cost associated with providing training and/or additional supervision. The
maximum reimbursement shall not exceed $8,000 per participant. The Employer agrees to maintain
all records, including application, notice of hire, time sheets, payroll records, invoices for wage
reimbursement and other relevant financial records.

Incumbent Worker Training (IWT) Program provides reimbursement to the employer for training
costs. The Employer must comply with the approved IWT Application requirements and training
budget. The total to be paid to the Employer shall not exceed $7,000 per trainee. Documentation
submitted with the final budget include, but are not limited to, attendance records signed by the
Instructor/Lead Trainer daily for trainees, and the Instructor/Lead Trainer’s contact information and
job title on the attendance sheets. Non-Federal share based upon the final budget needs to have
supporting documentation or an explanation if it is considered as an in-kind contribution.

D. Invoice Submission:
1. Funding cannot be used retroactively and will only be reimbursed for trainings that occur within

the contract period. Payments will not be made for unsuccessful completions.

I Invoice Submission:

e Email invoices to Accounts Payable: —

o Mail invoices to Accounts Payable:

a. Attn: Finance Department
463 Commerce Park Drive, Suite 100

Marietta, GA 30060
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. Cobb County Vendor Application/W-9 Form (Reimbursement Purposes):
o Invoices are forwarded to Cobb County for payment after CobbWorks processing.

In order for any invoices and/or reimbursements to be processed through Cobb County
Government, a vendor application must be completed, and W-9 submitted. Once completed,
submit to WorkSource Cobb a copy of newly Created Vendor Number.

b. Click link to create a Vendor Number:
https:Nvendor.cobbr:ountv.orgfwebapDNSSProdeltSeifService
W-9 is required from all vendors and must be received before payment can be issued.

Training Duration:
Employers cannot use any funds provided through this grant to replace, layoff or terminate any regular,

unsubsidized employees from the same or any substantially equivalent job.

To determine the length of the training, consideration should be given to the skill requirements of the
position, the academic and occupational skill level of the trainee, prior work experience, and the individual
training plan. All parties agree that the maximum duration of covered training:

An Initial Training Plan must be completed by the employer for each trainee. The Specific Vocational
Preparation (SVP) code of the O*Net Online Occupational Guidelines Training Plan is utilized to develop
Initial Training Plan. O*NET Online Occupational Guidelines is utilized as a career exploration tool that
includes detailed descriptions of industry-recognized positions and/or job titles. O*NET link,
https://www.onetonline.org

Note: Funds shall not be used for overtime wages, holiday, sick leave, vacation and/or bonuses.

Certifications/Credentials:

Trainees should receive (a) Industry Recognized Credential {b) Certificate of Completion, or
(¢c) documented Continuing Education or College Credit upon completion of respective training.
Employer agrees to provide to WorkSource Cobb with a copy of any certification(s) and/or credential(s)

obtained during the training period.

Participant Information/Program Documentation:
All documentation relative to the development of participant's (trainee) employment and/or training plan

should be maintained by the Employer. WIOA requires certain information be collected by the local area
for each program trainee.

The Employer must ensure that all trainees have registered and uploaded program documents into the
WIOA Participant Portal. The WIOA Participant Portal link, htts}s:waw.atlworks.orafiob—seekers;‘eiigibility
Participant information will be reviewed and approved by WorkSource Cobb.

All employee documents submitted to WorkSource Cobb will be used for program eligibility determination,
maintained for program records, and entered into a statewide system for data collection purposes.

Equal Opp ploy
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H. Follow Up Services:

Program follow-up is critical to help ensure that program trainees have met the completion of training
services and maintained employment. Activities relating to follow-up include contacting the trainee or an
employer representative to secure information for the purpose of case file management in order to report

program outcomes.

Modification/Amendments:
This Contract may be modified only by the execution of a written amendment signed by both parties. This

Contract may be modified at any time prior to the Jast date of the Contract performance. No backdated or
retroactive modifications will be allowed. Written modifications/amendments must be submitted

immediately for signed approval prior to changes being made.

Monitoring:
Employer allows representatives from WorkSource Cobb and/or federal, state, and local governmental

entities to visit worksites for the purposes of evaluating the program, counseling with participants, and
monitoring safety requirements and working conditions.

Employer agrees that records (payroll, fringe benefits and personnel) are subject to review, monitoring, and
audit by WorkSource Cobb, the State and/or the federal government, at any time and without prior notice

to the employer.

Termination:
Either the Employer or WorkSource Cobb may terminate this contract for any reason by providing the other

party with a 30-day written notice. Notice must be posted by certified mail, returned receipt requested. If
through any cause, the Employer shall fail to fulfill its obligations under this contract, or if the Employer shall
violate any of the covenants, representations or stipulations of the contract, WorkSource Cobb shall have the
right to immediately terminate the contract by giving written notice to the Employer of such termination.
The Employer shall be entitled to receive just and equitable compensation for allowable cost incurred in the
performance of its duties under this contract until termination.

WorkSource Cobb shall promptly notify the Employer in writing of the determination and reasons for the
termination, together with the effective date, such notice must be posted by certified mail, return receipt
requested. Notice of termination may specify a later date, but provision of a later date shall not relieve the
Employer of ultimate liability for any funds later determined to be unallowable. The Employer and
WorkSource Cobb agree to all the terms set forth in this contract upon execution.

Equal Opp {Progs

Auxifiary Aldes & Services Are Avail ble Upon Reg 1o | duals with Disabilitles




7\

Contract No.,

L. Signatures
The Employer and WorkSource Cobb agree to all the terms in this Contract requirements by signing

below.

Company Name: [ L‘LLI (}P \ CLU(.I”\/ Company Name: WorkSource Cobb

P,
QMJ//)%M_ a\"Y}

Employer Representatwe §ignature WorkSource Cobb Reﬁ:resentative Signature
Print Name: \‘\\ \’C‘QU '\' ﬂ"\\\ v rnan Print Name: __Sonya Grant

Title: j\f\ 3\)\ o Title: President/CEQ

Date: | l 23|13 Date: 2.14.23

THE REMAINDER OF THIS PAGE INTENTIALLY LEFT BLANK

Equal Opportunity Employer/Program
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On-the-Job Training Program
Appendix |

On-the-Job Training (OJT) Program: The On-the-Job Training (0JT) Program is designed to reduce on-boarding and
training cost for new, full-time trainees. The On-the Job Training (OJT) Program allows employers to teach new
employees the occupational skills needed to perform a job and/or work task. During the training period, employers
are reimbursed up to 50% of the employee wages for up to three (3) months.

In limited circumstances, the reimbursement may be up to 75% of employee wages if the employer meets one of
the four criteria: 1) the employer must be a small business as defined by the Small Business Administration; 2) the
OJT must lead to the participant’s attainment of an industry recognized credential; 3) the participant must be
determined to be an individual “with barriers to employment” as listed in WIOA § 3 (24), to include individuals
who are long-term unemployed; or 4) the participant’s job title must be on the state’s in-demand occupation list.
WorkSource Cobb will conduct an employer pre-award review prior to the execution of a Contract and/or the
initiation of training approval of all Work-based Learning trainees.

Contracts will not be written for seasonal, temporary or intermittent employment.
The Employer agrees to the following responsibilities and hiring requirements.

1. As mandated, the Employer shall only employ OJT Trainees that have been deemed eligible for WIOA
program participation by WorkSource Cobb. OJT program approval must occur prior to the placement
and/or hire date of the OJT Trainee. OJT placement shall not occur prior to the signing of this contract.

2. Employer agrees to maintain adequate time and attendance, payroll, and other records to support
amounts reimbursed under the OJT contract and make them available to the workforce area
representative as requested.

3. The Employer agrees that the training provided will give the OJT Employee the knowledge and skills
essential to the full working level for a typical worker performing those duties.

4. Training is provided by an employerto a paid trainee while engaged in productive work for a limited period
of time. Trainees must work at least 35 hours to be considered full-time or 20 hours to be considered for
part time employment.

5. The Employer ensures that employees under this agreement will not displace any currently employed
workers (including partial displacement, such as by reducing hours or denying promotional opportunities,
wages or employment benefits.

6. Employer shall provide wages, fringe benefits, insurance and worker's compensation coverage for the
OIT trainee/participant at the same level and to the same extent as other employees working a similar
length of time and doing the same type of work. The minimum hourly wage for OJT participants is $15.00

per hour.
7. The Employer agrees to maintain appropriate standard for health and safety in work and training

situations.

8. Employer must provide comprehensive general liability insurance protection to Trainee.

9. The Employer agrees that no OJT employee can be employed when: (a) any other individual is on lay-off
from the same or substantially equivalent job, or (b) the Employer has terminated the employment of
any regular employee or otherwise reduced its workforce with the intention of filling the vacancy created
by hiring an OJT employee whose wages are subsidized under this agreement.

10. If OJT is provided to one of the Employer's current employees, the Employer verifies that OJT will relate to
the introduction of new technologies, introduction to new production or service procedures, or is an
upgrade to a new job that requires additional skills, and that the OJT position will provide the OJT Trainee
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with additional wages, hours or benefits.

All records, books, papers or documents shall be retained for a period of six years from the date of
termination of this Contract and available for inspection by federal, state and workforce area
representatives. In the case of an audit or litigation, said documents shall be retained until all such actions
are settled, even if the duration of which may extend beyond six years.

The Employer agrees that OJT employees may not be engaged in the construction, operation or
maintenance of any facility used for religious instruction or worship.

The Employer ensures that no individual in a decision-making capacity engages in any activity, including
the administration of the OJT contract supported by WIOA funds, if a conflict of interest, real or
apparent, is involved. A conflict of interest may arise in the event of the employment under this OJT
contract of any immediate family member (or partner) of an individual engaged in a decision-making
capacity with WorkSource Cobb/Cobb Workforce Development Board, or the Employer. Immediate
family is defined as husband, wife, son, son-in-law, daughter, daughter-in-law, mother, mother-in-law,
father, father-in-law brother, brother-in-law sister, sister-in-law, aunt, uncle, niece, nephew, stepparent,
stepchild, grandparents and grandchild, oran organization that has a financial or other interest in the firm
or organization selected for the OJT contract. In the event of a potential conflict of interest, the Employer
must notify WorkSource Cobb, in writing, of the instance. No action regarding the individual may take
place until approved by WorkSource Cobb in writing.

The Employer ensures that there will be no preferential treatment of a person or group of people over
other people or groups in the workplace.

The Employer shall ensure that no person shall, on the grounds of race, color, sex, age, disability or
national origin, be subjected to illegal employment discrimination. The employer will comply with the
non- discrimination and equal opportunity provisions of Section 188 of the Workforce Innovation &
Opportunity Act of 2014.

Except for serious violation(s) of Employer policies, the Employer will not dismiss a training participant
without first providing notice to WorkSource Cobb and allowing for counseling and corrective action. In
the case of dismissal for serious violation(s), Employer will notify WorkSource Cobb on the first working
day after dismissal.

The Employer agrees to comply with Georgia law regarding worker’s compensation insurance for alt OJT
employees. Information on how to comply with Georgia laws is found at: http://sbwe.georgia.gov.

If the Employer does not have an established employee grievance procedure, the Employer agrees 10
abide by the procedure provided by WorkSource Cobb.

Additional Terms:

a)

b)

c)

d)

The Employer certifies that the company is financially solvent on the date of this contract, and the
Employer's best projection is that they will remain financially able to meet contract obligations at the end

of the training period, including OJT Trainee’s retention.
OJT contracts are subject to modification or termination due to actions taken by the Federal, State, or Local

governments that result in a hindrance of contract purpose. Such actions include but are not limited to
withdrawal of WIOA funding by the United States Congress, or the failure by the United States Congress to
reauthorize WIOA program activities.

The OJT Contract will be issued for two (2) years of the executed Contract, at which point, based on
available funding as well as company performance, 3 new contract can be negotiated.

Program monitoring is the responsibility of the OJT Provider. For program compliance, onsite monitoring
of each participant must occur at a minimum, at mid-training and upon training completion. Monitoring
will include the review of training activities, and fiscal/payroll records.

Equal Opportunity Employer/Program
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Employer Assurgnces:

a.

Employer agrees that wage and labor standards will be adhered to and to pay the OJT Trainee/Participant
at the same rates, inciuding increases, and benefits as trainees or employees who are situated in similar
jobs. Such rates shall be in accordance with applicable law, but in one event less than the higher rated
specified in section 6(a)(1) of the Fair Labor Standards Act of 1938 or the applicable state or local
minimum wage law as referenced in WIOA sect. 181(a)(1)(A).

Conditions of employment and training will be in full accordance with all applicable federal, state, and
local laws and ordinances (including but not limited to anti-discrimination, labor and employment laws,
environmental laws or health and safety laws) 29 CFR 37.38(b).

Employer certifies that the OJT will not impair existing agreements for services or collective
bargaining agreements and that either it has the concurrence of the appropriate labor organization as to
the design and conduct of an OJT, or it has no collective bargaining agreement with a labor organization
that covers the OJT position 20 CFR 683.270.

Employer assures that they have not been debarred or suspended regarding federal funding 29 CFR Part
97.35. Executive Order 12549, 29 CFR Part 98, Section 98.510.

The Employer certifies that the business has operated at its current location for at least 120 days. If less
than 120 days and the Employer relocated from another area in the U.S and individuals/employees were
not laid off at the previous location as a result of the relocation.

Employer further assures that OJT funds will not be used to assist, promote or deter union organizing per

20 CFR 663.730.
Employer certifies that no member of the OJT Trainee's immediate family is engaged in an

administrative capacity for the Employer or will directly supervise the OJT Trainee. Forthe purpose of
this contract, iImmediate family is defined as spouse, children, parents, grandparents, grandchildren,
brothers, sisters or person bearing the same relationship to the OJT Trainee's spouse per 20 CFR
667.200(g).

Employer assures that the OJT Trainee(s) will not be employed to carry out the construction, operation
or maintenance of any part of a facility that is used or to be used for sectarian instruction or as a place for
religious worship per 29 CFR 37.6(F).

Employer assures that the OJT Trainee/Participant has not been hired into or will remain working in
any position when any other person is on layoff from the same or a substantially equivalent job within
the same organizational unit or has been bumped and has recall rights to that position, nor if the OJT is
created in a promotional line that infringes on opportunities of current employees (20 CFR 667.270).

Equal Opportunity Employer/Program
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A% SOURCE
GEORGIA _
Connacting Tatare w'th Oapoiluncy OJT Partlclpant Training Plan
Initial Placement Evaluation
QIT Employee Name: Employer Name: 4_|
0JT Employee Phone No.: Supervisor’'s Name:
0JT Employee E-Mail: Phone No.:
Position Title: E-Mail:
O*NET Code: PR RO RemEng et 2l
Hire Date: AT T

Starting Hourly Wage: $

Training Period End Date:

OJT Total Reimbursement: $

Participant Funding Category (Circle one)
Adult Youth DW Other___

BSP Name:

Initial Work Readiness Assessment

gl N N e

Initial Observation

NA 1 2 3

NA 1 2 3

NA 1 2 3

NA 1 2 3

NA 1l 2 3

5

—

NnA 1 2 3

5

intermediate mastery of skill, 5 = fully functional of skill

Rating Scale for Skills: 1 = no basic understanding, 2 = very little understanding, 3 = basic understanding, with gaps, 4 =

Supervisor Signature Date 0OJT Employee Signature
Equal Opp ploy B
Auxifiary Aldes & Are Avaliable Upon Req to juals with Disabilitles
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‘ WO R K BS Contract No.
SOURCE
GEORGIA
Comecting ment e ppny OIT Participant Training Plan
Final Placement Evaluation
OJT Employee Name: Employer Name:
OJT Employee Phone No.: Supervisor's Name:
OIT Employee E-Mail: Phone No.:
! Position Title: E-Mail:
I_O“‘NET Code: OJT Total Reimbursement: $
Training End Date: BSP Name:
Current Hourly Wage: $
_(;o;;r\ued Employment: Yes No
Final Work Evaluation Initial Observation Final Evaluation
‘ .~ |va1 2345
'_"Pf'- . (nva1 2345
o e  |wa1 2345
RN ~ |wa1 23245
B v 1 2 3 4 S
~ iwa1 2 34 5 |
B s 1 2 3 4 5
¢ : NA 1l 2 3 45
N vk NA 1 2 3 45
g NA1 2 3 405
On-the-Job Training {OJT) Completion YES NO

Rating Scale for Skills: 1= no basic understanding, 2 = very little understandlng, 3 = basic understanding, with gaps, 4 =
intermediate mastery of skill, 5 = fully functional of skill

Supervisor Signature Date OIT Employee Signature Date
Equal Dpp i ployer/Progs
Auxiliary Aldes & Services Are Available Upon Req to Individuals with Disabilities
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Incumbent Worker Training
Appendix |l

Incumbent Worker Training (IWT) is designed to improve the skills of existing employees and the competitiveness
of the employer by offering support with the costs associated with upskilling the employer's workforce. The
training will allow employers to retain and promote effective employees or to avert layoffs. The employee must
have an established employment history with the employer of at least six (6) months at the time of training.

The Employer agrees the to the following:

1.

Adhere to all conditions set forth in ATTACHMENT A, Incumbent Worker Training Application, and
subsequent addendums which are labeled ADDENDUM A, Incumbent Working Training Budget, ADDENDUM
B, Incumbent Worker Training Roster and ADDENDUM C, Trainee Skills Gap/Training Plan that were
provided in the application and is subsequently made a part hereof.

Adhere to the WIOA requirements for paying the non-Federal share of the cost of providing the training. The
non-Federal share provided by an Employer may include the amount of the wages paid by the Employer to a
worker while the worker is attending training, equipment purchased for training, curriculum development
costs, travel and lodging costs, etc. The Employer may provide the share in cash or in kind, fairly evaluated.
Official payroll records, time and attendance sheets, invoices for equipment purchases, etc. must be utilized
to determine the amount of the Employer’s share of cost. The Employer Non-Federal share is dependent on
the size of the Employer and shall not be less than:

¢ 10 percent of the cost, for Employers with not more than 50 employees;
e 25 percent of the cost, for Employers with more than 50 employees but not more than 100 employees;

and,
e 50 percent of the cost, for Employers with more than 100 employees.

Provide documentation that indicates Employer size. Employer size is based on the number of employees
currently employed at the local operation where the incumbent worker training placements will be made.
Employer size is determined by the number of employees at the time of the execution of the incumbent
worker training contract. This applies to all Employers, including Employers with seasonal or intermittent
employee size fluctuations.

Hold WorkSource Cobb, its officers, agents and employees harmless from any and all claims or any kind,
inctuding, but not limited to, costs and expenses, on account of any suits or damages, including death, sickness
or injury to persons or property arising from or connected with the program described herein and/or the
operations of the EMPLOYER, its agents, representatives or employees.

Comply with the requirements for debarment and suspension in accordance with Executive Order 12549 and
12689, 2 CFR 180 and the requirements for a drug-free workplace codified at 29 CFR Part 98.

Comply with all applicable Federal, State and local laws including but not limited to: The Workforce Innovation
and Opportunity Act of 2014 and its implementing regulations.

Maintain records for the IWT trainees and make copies available including: (1) documentation of employment
history to verify six months’ employment history requirement; (2) accurate daily time and attendance records
showing the date of each day in which IWT occurs and the hours of IWT per day; and (3) documentation of
employer match including payroll records showing gross/net wages paid during the training hours. The
Employer will retain all records pertinent to this Agreement for a period of seven (7) years from the end of
the program year in which the Agreement ends. The aforementioned records will be retained beyond the
seven (7) years if any litigation or audit is begun or if a claim is instituted involving the agreements covered by
the records. Employer agrees to provide copies of the daily time and attendance records, payroll

Equal Opp iy Employer/Prog:
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BS Contract No.

documentation, and proof of unsubsidized employment within 30 days of the end of the month in which IWT
occurs. Failure to provide the required documentation may result in forfeiture of the payment to the
Employer,

Comply with Monitoring, audit and review of the progress of training and inspection and copy and/or
authorized local, State or Federal representatives of any records, books, papers, and documents which relate
to this Agreement for compliance with the terms of this Agreement. Should any findings arise that warrant an
audit, WorkSource Cobb may employ an independent auditor to examine the Employer's records at the
expense of the Employer. Such inspection may take place with or without notice at any time during normal
Employer hours wherever the records are maintained; provided, the Employer does not maintain or relocate
any or all of the records outside the county of employment or service provision. If this occurs, the Employer
shall make them available, at its expense, either at some reasonable location in the county of employment or
service provision, upon reasonable demand and notice. The Employer will be responsible for resolution of
findings disclosed within the audit. The Employer will reimburse WorkSource Cobb for all unresolved audit
exceptions associated with this Agreement. Failure to reimburse WorkSource Cobb for unresolved audit
exceptions will result in making the Employer ineligible for future consideration for WIOA funding.

If the Employer does not have an established employee grievance procedure, the Employer agrees to abide
by the procedure provided by WorkSource Cobb.

Participate in any follow-up efforts conducted by WorkSource Cobb or its authorized representative to
evaluate IWT effectiveness.

The Employer further assures and certifies to adhere to the following provisions:

20 CFR 680.790 specifies that the training be conducted with a commitment by the Employer to retain or avert
the layoffs of the incumbent workers trained.

WIOA Section 134 (d) and 20 CRF Section 680.820 specifies that Employers participating in IWT are required
to pay the non-Federal share of the cost of providing training to incumbent workers. The amount of non-
Federal share depends upon factors such as the number of employees participating in the training, the wage
and benefit levels of the employees (at the beginning and anticipated upon completion of training), the
relationship of the training to the competitiveness of the Employer and employees and the availability of other
Employer provided training and advancement opportunities. Employer non-Federal share is specified in the
budget of the Incumbent Worker Training Application, previously submitted.

20 CFR Section 680.830 specifies that funds provided to EMPLOYERs for incumbent worker training must not
be used to directly or indirectly assist, promote or deter union organizing.

20 CFR Section 680.840 specifies that WIOA funds may not be used to directly or indirectly aid in filling of a
job opening which is vacant because the former occupant is on strike, or is being locked out in the course of
a labor dispute, or the filling is otherwise an issue in a labor dispute involving a work stoppage.

20 CFR Section 683.260 specifies that WIOA funds must not be used for incumbent worker training for
employees of any Employer or part of an Employer that has relocated from any location in the US until the
company has operated at that location for 120 days, if the relocation has resulted in any employee losing their
job at the original location.

20 CER Section 683.270 specifies that a participant in a WIOA program activity must not displace (including a
partial displacement such as a reduction in the hours of non-overtime work, wages of employment benefits)
any currently employed employee (as of the date of the participation).

20 CER Section 683.270 specifies that a WIOA program or activity must not impair existing contracts for
services or collective bargaining agreements. When the program or activity would be inconsistent with a
collective bargaining agreement, the labor organization and Employer must provide written concurrence

before the activity begins.

. Equal Opp 1 ployer/Prog
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BS Contract No.

20 CFR Section 683.270 also specifies that a participant may not be employed in or assigned to a job if: (1) any
other individual is on layoff from the same of any substantially equivalent job; (2) the Employer has terminated
the employment of any regular, unsubsidized employee or otherwise caused an involuntary reduction in its
workforce with the intention of filling the vacancy created with the WIOA participant; (3) the job is created in
a promotional line that infringes in any way on the promotional opportunities of currently employed workers
as of the date of the participation.

20 CFR Section 683.275 specifies that individuals employed in activities under WIOA must be compensated at
the same rates, including periodic increases, as trainees or employees who are similarly situated in similar
occupations by the same Employer and who have similar training, experience and skills.

20 CFR Section 683.275 specifies that individuals employed in programs and activities under WIOA must be
provided benefits and working conditions at the same level and to the same extent as other trainees or
employees working a similar length of time and doing the same type of work.

20 CFR Section 683.280 specifies that health and safety standards established under federal and State law
otherwise applicable to working conditions of employees are equally applicate to working conditions of
participants engaged in programs and services under WIOA, To the extent that a State workers’ compensation
law applies, workers’ compensation must be provided to participants in program and activities under WIOA
on the same basis as the compensation is provided to other individuals in the State in similar employment.
Information on how to comply with Georgia law is available at http://sbwc.georgia.gov.

WIOA Section 134 (d) states that Employers participating in IWT shall be required to pay for the non-Federal
share of the cost of providing the training to incumbent workers of the Employers. The LWDBs shall establish
the non-Federal share of such cost (taking into consideration such other factors as the number of employees
participating in the training, the wage and benefit levels of the employees (at the beginning and anticipated
upon completion of the training), the relationship of the training to the competitiveness of the Employer and
employees, and the availability of other Employer-provided training and advancement opportunities.

. WIOA Section 181 (b) (1) specifies that no WIOA funds shall be used to pay the wages of incumbent employees
during their participation in economic development activities provided through a statewide workforce
development system.

WIOA Section 188 specifies that no individual shall be excluded from participation in, denied the benefits of,
subjected to discrimination under or denied employment in the administration of or in connection with any
such program or activity because of race, color, religion, sex (as otherwise permitted under Title IX of the
Education Amendments of 1072), national origin, age, disability or political affiliation or belief or solely
because of the status of the individual as a participant in a program or activity receiving WIOA funds.

WIOA Section 188 specifies that no participants shall be employed to carry out the construction, operation or
maintenance of any part of a facility that is used or to be used for sectarian instruction or as a place for
religious worship with the exception of maintenance of facilities that are not primarily use for instruction or
worship and are operated by organizations providing services to WIOA participants.

29 CFR 38.10 (d) (e) (f). As provided in 20 CFR §38.3(b), 29 CFR part 32, subparts B and C and appendix A,
which implement the requirements of Section 504 pertaining to employment practices and employment-
related training, program accessibility, and reasonable accommodation, have been incorporated by reference.
Employers, employment agencies, or other entities covered by Titles I and Il of the ADA should be aware of
obligations imposed by those titles. See 29 CFR part 1630 and 28 CFR part 35. Similarly, recipients that are
also Employers covered by the anti-discrimination provision of the Immigration and Nationality Act should be
aware of the obligations imposed by that provision. See 8 U.S.C. 1324b.

WIOA Section 194 (5) No person or organization may charge an individual a fee for the placement or referral
of the individual in or to a workforce investment activity under this title.

WIOA Section 194 (13) Services, facilities or equipment funded under WIOA may be used, as apprapriate, on
a fee-for-service basis, by Employersina local area in order to provide employment and training activities to

incumbent workers — (A) when such services, facilities or equipment are not in use for the provision of services
Equal Opportunity Employer/Program
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for eligible participants under this title; and (B) if such use for incumbent workers would not have an adverse
effect on the provision of services to eligible participants under this title; and (C) if the income derived from
such fees is used to carry out the programs authorized under this title.

s. 2 CFR 200. No individual in a decision-making capacity will engage in any activity, including the administration
of the IWT contract supported by WIOA funds, if a conflict of interest, real or apparent, is present. A conflict
of interest may arise in the event that an employee under this contract is an immediate family member (or
partner) of an individual engaged in a decision-making capacity with the LWDA, the LWDB, the Employer or
an organization that has a financial or other interest in the firm or organization selected for the contract.
Immediate family is defined as husband, wife, son, son-in-law, daughter, daughter-in-law, mother, mother-in-
law, father, father-in-law, brother, brother-in-law, sister, sister-in-law, aunt, uncle, niece, nephew,
stepparent, stepchild, grandparents, grandchild, half-brother, half-sister, first cousin or individual residing in
the same household. In the event of a potential conflict of interest, the Employer will notify WorkSource Cobb
in writing. The Employer shall agree by signing the Conflict-of-Interest Statement marked EXHIBIT G;

t. The Employer must meet the provisions of the Georgia Security and Immigration Compliance Act (GSICA} by
signing the affidavit attached hereto and made a part hereof.

WorkSource Cobb reserves the right to perform the following functions:

Conduct regular oversight and monitoring of its WIOA activities and those of its subcontractors in order to:

e Determine WIOA allowable expenditures;
e Determine compliance with provisions of the WIOA and WIOA regulations and other applicable laws and

regulations;
e Provide technical assistance to subcontractors as necessary and appropriate; and

e Evaluate the effectiveness of training.

Reimburse necessary, reasonable and allowable IWT costs in accordance with ADDENDUM A, IWT BUDGET and
as specified in Compensation above.

Equal Opp ployer/Program
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EXHIBIT A
DEBARMENT AND SUSPENSION CERTIFICATION
Instructions for Certifications

By signing and submitting this proposal,the prospective jower tier participant is providing the certification set
out below.

The certification in this clause is a material representation of fact upon which reliance was placed when this
transaction was entered into. If it is later determined that the prospective lower tier participant knowingly
rendered an erroneous certification, in addition to other remedies available to the Federal Government, the
department or agency with which this transaction originated may pursue available remedies, including
suspension and/or debarment.

The prospective lower tier participant shall provide immediate written notice to the person to which this
proposal is submitted if at any time the prospective lower tier recipient learns that its certification was
erroneous when submitted or has become erroneous by reason of changed circumstances.

The terms covered transaction, debarred, suspended, ineligible, lower tier covered transaction, participant,
person, primary covered transaction, principal, proposal,and voluntarily excluded”, as usedin this clause, have
the meaningssetout inthe Definitionsand Coverage sections of the rules implementing Executive Order 12549.
You may contact the department or agency to which this document is being submitted for assistance in

obtaining a copy of those regulations.

The prospective lower tier participant agrees by submitting this document that, should the proposed covered
transaction be entered into, it shall not knowingly enter into any lower tier participant covered transaction
with a person who is proposed for debarment under 48 CFR part 9,subpart 9.4, debarred, suspended, declared
ineligible or voluntarily excluded from participation in this covered transaction, unless authorized by the

department or agency with which this transaction originated.

The prospective lower tier participant further agreesby submitting this document that it will include this
clause titled "Certification Regarding Debarment, Suspension, Ineligibility and Voluntary Exclusion — Lower Tier
Covered Transactions,” without modification, in all lower tier covered transactions and in all solicitations for

lower tier covered transactions.

A participantin a covered transaction may rely upon a certification of a prospective participantin a lower tier
covered transaction that it is not proposed for debarment under 48 CFR part 9, subpart 9.4, debarred,
suspended, ineligible, or voluntarily excluded from the covered transaction, unless is knows that the
certification is erroneous. A participant may decide the method and frequency by which it determines the
eligibility of its principles. Each participant may,but it not required to check the List of Parties Excluded from
Federa! Procurement and Non-Procurement Programs.

Nothing contained in the foregoing shall be construed to require establishment of a system of records in order
to render in good faith the certification required by this clause. The knowledge and information of a
participant is not required to exceed that which is normally possessed by a prudent person in the ordinary

course of business dealings.
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9. Except for transactions authorized under paragraph 5 of these instructions, if a participant in a covered
transaction knowingly enters into a lower tier covered transaction with a person who is proposed for
debarment under 48 CFR part 9,subpart 9.4, suspended, debarred, ineligible, or voluntarily excluded from
participation in this transaction, in addition to other remedies available to the Federal Government, the
department or agency with which this transaction originated may pursue available remedies, including
suspension and/or debarment.

Certification

(1) The prospective lower tier participant certifies, by submission of this document, that neither it nor
its principals are presently debarred, suspended, proposed for debarment, declared ineligible, or
voluntarily excluded from participation in this transaction by any Federal department or agency.

(2) Where the prospective lower tier participant is unable to certify to any of the statements in this
certification, such prospective participant shall attach an explanation to this document.

(kg of Poudes Springs

Typed/ Printed€dntracted Organization Name

Al bevt Thurean

Typed/Printed Name of Certifying Official

Qﬂﬁq—; Lafez

|/ 24] 23 }

Date
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EXHIBITB
CERTIFICATION REGARDING LOBBYING

CERTIFICATION FOR CONTRACTS, GRANTS, LOANS, AND COOPERATIVE AGREEMENTS

The undersigned certifies, to the best of his or her knowledge and belief, that:

1. No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any
person for influencing or attempting to influence an officer or em ployee of Congress, or an employee of
a Member of Congress, in connection with the awarding of any Federal contract, the making of any
Federal grant, the making of any Federal loan, the entering into of any cooperative agreement, and the
extension, continuation, renewal, amendment or modification of any Federal contract, grant, loan or

cooperative agreement.

2. If any funds other than Federal appropriated funds have been paid or will be paid to any person for
influencing or attempting to influence an officer or employee of any agency, a Member of Congress, and
officer or employee of Congress, or an employee of a Member of Congress in connection with this Federal
contract, grant, loan, or cooperative agreement, the undersigned shall complete and submit Standard Form-
LLL, "Disclosure Form to Report Lobbying," in accordance with its instructions.

3. The undersigned shall require that the language of this certification be included in the award documents for
all sub-awards at all tiers {including subcontracts, provider agreements, and contracts under grants, loans
and cooperative agreements) and that all sub-recipients shall certify and disclose accordingly. This
certification is a material representation of fact upon which reliance was placed when this transaction
was made or entered into. Submission of this certification is a prerequisite for making or entering into
this transaction imposed by Section 1352, Title 31, US.C. Any person who fails to file the required
certification shall be subjecttoa civil penalty of not less than $10,000and not more than $100,000 for each

such failure.

C . D-B‘ @O DA %uﬂr'\ r\ﬁj

Typed/l;l:inted C‘w&raaed Organization Name

Mbed Thovman,

Typed/Printed Name of ifying Official

,tl/?'l/(-h

Date
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EXHIBITC
CERTIFICATION REGARDING DRUG FREE WORKPLACE REQUIREMENTS
Instructions for Certification

As the duly authorized representative, the contractor certifies that it will provide a drug-free workplace by:

1. Publishing a statement, signed by the authorized authority, notifying employeesthat the unlawful manufacture,

distribution, dispensing, possession, or use of a controlled substance is prohibited in the contractor’s
workplace and specifying the actions that will be taken against employees for violations of such prohibition;

2. Establishing an ongoing drug-free awareness program to inform employees about:

() The dangers of drug abuse in the workplace;

(i) The contractor’s policy of maintaining a drug-free workplace;

(iii) Any available drug counseling, rehabilitation, and employee assistance programs; and

(iv) Penalties that may be imposed upon employees for drug abuse violations occurring in the workplace.

3. Making it a requirement that each employee engaged in or that plans to engage in the performance of

WIOA federally funded grants be given a copy of the statement required by paragraph (1);

Notifying the employee in the statement required by paragraph (1) that, as a condition of employment under

the grant, the employee will:
(i) Abide by the terms of the statement; and
(i)  Notify the employer in writing of his or her conviction for violation of a criminal drug statute occurring

in the workplace no later than five calendar days after such conviction.

Notifying the WFD in writing, within ten calendar days after receiving notice under subparagraph 4(b) from an
employee or otherwise receiving actual notice of such conviction. Employers of convicted employees must
provide notice, including position title, to every grant officer or other designee on whose grant activity the
convicted employee was working, unless the Federal agency has designated a central point for the receipt of
such notices. Notice shall include the identification number(s) of each affected grant;

Taking one of the following actions, within 30 calendar days of receiving notice under subparagraph 4(b), with

respect to any employee who is convicted:

(i) Taking appropriate personnel action against such an employee, up to and including termination,
consistent with the requirements of the Rehabilitation Act of 1973, as amended; or

(i) Requiring suchemployeeto participate satisfactorilyina drug abuse assistance or rehabilitation program
approved for such purposes by a Federal, State, or local health, law enforcement, or other appropriate

agency;

Ensure that all recipients of WIOA Title 1B funds including participants, service and training providers provide
notification that the unlawful manufacture, distribution, dispensing, possession, or use of a controlled
substance is prohibited at service and training provider sites and specify the actions that will be taken against

employees for violation of such prohibition.
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EXHIBITC
CERTIFICATION REGARDING DRUG FREE WORKPLACE REQUIREMENTS
continued

8. Making a good faith effort that the Contractor and provider worksites maintain a drug-free workplace through
implementation of paragraphs 1-7.

Certification

The undersigned agrees to the adhere to the aforementioned requirements.

O)&Qﬁw @@ @Du)&\/gofmgS

Typed/Printed Contracted Organization Name

\beY Thumand

E/}[ te Nam of Certifying Official
/ AA 2T

Signature l{/aq /93

Date
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EXHIBIT D
NONDISCRIMINATION AND EQUAL EMPLOYMENT ASSURANCE
Instructions for Certification

1. The CONTRACTORassures that it will comply fully with the nondiscrimination and equal opportunity provisions
of the following laws:

A.

WIOA Equal Opportunity and Nondiscrimination Regulations 29 CFR Part 37 and Section 188 of the
Workforce Innovation and Opportunity Act of 2014 (W10A), which prohibits discrimination against all
individuals in the united States on the basis of race, color, religion, sex, national origin, age, disability ,
political affiliation or belief, and against beneficiaries on the basis of either citizenship/ status as a lawfully
admitted immigrant authorized to work in the United States or participationin any WIOA Title IB financially
assisted program or activity;

Title VI of the Civil Rights Act of 1964, as amended, which prohibits discrimination on the basis of race,
color, and national origin;

Section 504 of the Rehabilitation Act 0f 1973, as amended, which prohibits discrimination against qualified
individuals with disabilities;

The Age Discrimination Act of 1975, as amended which prohibits discrimination on the basis of age;

Title IX of the Education Amendments of 1972, as amended, which prohibits discrimination on the basis of
sex in educational programs; and

This assurance applies to the Contractor’s operation of the WIOA Title 18 financially assisted program or

activity, and all agreements the Contractor makes to carry out the WIOA Title IB financially assisted program
or activity. The Contractor understands that the Grantor has the right to seek judicial enforcement of this

assurance.

Lo, o Poudor Spangs

Typed/l;r?nted‘(:o acted Organization Name

e/} WMV‘/\M\

Typed/pinted Name of Certifying Official

(L

Signature

/é?/f T:;Qu L

Date

VEEToZS
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EXHIBITE
Non-Construction Programs

As the duly authorized representative the Contractor certifies that this agency:

1.

2,

Has the legal authority and the institutional managerial and financial capability (including funds sufficient to
pay the non-Federal share of project costs) to ensure proper planning, management and completion of WIOA
Title IB programs.

Wwill give the Comptroller General of the United States and the State, through any authorized
representative, access to and the right to examine all records, books, papers, or documents related to WIOA
Title IB programs; and will establish a proper accounting system in accordance with generally accepted

accounting standards or agency directives.

Will establish safeguards to prohibit employees from using their positions for a purpose that constitutes
or presents the appearance of personal or organizational conflict of interest, or personal gain.

Will initiate and complete work relating to financial and management information system reporting
requirements within acceptable times frames.

Will comply with all Federal statutes relating to nondiscrimination. These include but are not limited to: (a) all
other laws incorporated into or referenced in the Workforce Investment Act of 1998, including, Title VI of the
Civil Rights Act as amended; (b) Title IX of the Education Amendments of 1972, as amended; (c) Section
504 of the Rehabilitation Act as amended; (d) the Age Discrimination Act of 1975, as amended; (e) the Drug
Abuse Office and Treatment Act of 1972 (PL91-616) as amended; (f) Sections 523 and 527 of the Public Health
Service Act of 1912 (42 U.S.C. 290 DD.3 AND 290 EE.3) as amended, relating to confidentiality of alcohol and
drug abuse patient records; (g) Title VIII of the Civil Rights Act of 1968 as amended; (h) Military Selective
Service Act; (i) Nontraditional Employment for Women Act; and (j) Department of Labor Federal Regulations

at 29 CFR Parts 34 and 1604.
Will comply with Federal regulation 20 CFR 652, et al., regarding the retention of records;

Will certify if requested, in accordance with 29 CFR Part 98, Section 98.510, that neither it nor its one-stop
operators, service providers or training providers are presently debarred, suspended, proposed for debarment,
declared ineligible, or voluntarily excluded from participation in this transaction by any Federal department

or agency.
Wwill comply as applicable, with the provisions of the Davis-Bacon Act (40 U.S.C. 276a. to 276a. 7), the Copeland

Act (40 U.S.C. 276c. and 18 U.S.C. 874, and the Contract Work Hours and Safety Standards Act (40.327-333),
regarding labor standards for federally assisted construction sub- agreements.

Will comply with the provisions of the Hatch Act (U.S.C. 1501-1508 and 7324-7328), which limit political
activities of employees whose principal employment activities are funded in whole or in part with Federal

funds.

10.Will cause to be performed the required financial and compliance audits in accordance with the Single Audit

Act Amendments of 1996 and OMB Circular No. A-133, Audits of States, Local Governments, and Non-
Profits Organizations.

11.Will comply with all applicable requirements of all other Federal laws, executive orders, regulations and

policies governing WIOA Title IB programs.
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EXHIBITE
Non-Construction Programs
continued

Certification

The undersigned agrees to the adhere to the aforementioned requirements.

Ty edfi(:n{‘)q’gﬂactg)i—gan& ;;;JEAW 8 l(gs
;R hevd ﬂ\u,\( Y

Typed/ Prlnt Name of Certifying Official

/U} AL f %&:w—,

) )3

Date
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EXHIBIT F
WORK AUTHORIZATION CERTIFICATION (E-VERIFY)

Contractor Certification 0.C.G.A. § 13-10-91(b)(1)

By executing this certification, the undersigned contractor verifies its compliance with 0.C.G.A. § 13-10-91, stating
affirmatively that the individual, firm or corporation which is engaged in the physical performance of services on
behalf of WORKSOURCE COBB has registered with, is authorized to use and uses the federal work authorization
program commonly known as E-Verify, or any subsequent replacement program, in accordance with the
applicable provisions and deadlines established in 0.C.G.A. § 13-10-91. Furthermore, the undersigned contractor
will continue to use the federal work authorization program throughout the contract period and the undersigned
contractor will contract for the physical performance of services in satisfaction of such contract only with
subcontractors who present an affidavit to the'contractor with the information required by 0.C.G.A. § 13-10-
91(b). Contractor hereby attests that its federal work authorization user identification number and date of

authorization are as follows:

(\‘ ‘0{'\ KP?):;,_A/SOV'I%S 4 7 SHS
ik

Typed/Print Contractec':l OrEanIzation Na Contractor’s E-Verify User Identification Number
Q\bﬂﬂ'”ﬂ\wmm B/31)o7
Typed/Prin r,d Name of Cegtjfying Official Date Authorized fo Use E-Vérify
J (P
ignature LV —_—

Date
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EXHIBIT G
CONFLICT OF INTEREST CERTIFICATION

The employer agrees that no individual in a decision making capacity will engage in any activity, including the
administration of the Incumbent Worker Training (IWT) contract supported by WIOA funds, if a conflict of interest,
real or apparent, is present. A conflict of interest may arise in the event that an employee under this IWT contract
is an immediate family member (or partner) of an individual engaged in a decision making capacity with Cobb
Workforce Development Board (WDB), WorkSource Cobb, or the employer.

Immediate family is defined as husband, wife, son, son-in-law, daughter, daughter-in-law, mother, mother-in-law,
father, father-in-law, brother-in-law, sister, sister-in-law, aunt, uncle, niece, nephew, stepparent, stepchild,
grandparents and grandchild, or an organization that has a financial or other interest in the firm or organization
selected for the IWT contract. In the event of a potential conflict of interest, the employer must notify the Cobb
WDB in writing.

p Ja—,\ o@ @@uﬂﬂ/ g@r}x\qg—

Company

i ~7
rb\_-/

Authgrized Signatory

)A'Wé,(/—l’ %liVM&A, J\/\A,e,jov‘

Printed/Typed Name and Title

LU
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