Exhibit B

Public Health Emergency Policy

8§-I. PURPOSE To provide procedures for use in COVID -19 pandemic event, or other
pandemic event, as determined by the World Health Organization.

§-1I. SCOPE All Employees
§-III1. POLICY
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4. Employee who is asymptomatic, but has had direct exposure to a person
with documented COVID-19 or specified virus, as such exposure is defined
by the CDC to require quarantine or has been quarantined by a
governmental agency.



B. Workplace Requirements

The City and its employees bear responsibility for a safe and productive workplace
environment. Accordingly, an employee with contagious symptoms and/or
conditions:
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An employeg sent home by the City and/or not reported to work
due to contagie s and/or condition, or who has been quarantined as
defined in this p@ be compensated for hours they would normally have
been scheduled ¢ ork during the absence; provided however, paid
administrative leave will be authorized only when the employee submits medical
documentation from a practitioner or the public health agency that the absence is
related to COVID-19 or specified virus.

Employees will be compensated through paid administrative leave for the time the
employee would have normally worked during a quarantine period not to exceed
14 calendar days or the time period established by CDC. In the event that an
employee’s absence pursuant to an approved administrative leave extends
beyond the CDC established timeframe, the Department Head will require that the



employee provide additional medical certification as to the employee’s current
condition. Any extension of paid administrative leave beyond this timeframe will
require the approval of the City Manager with submission of additional medical
certification similar to above requiring extended absence related to the public
health emergency.

If paid administrative leave is expired, an employee requiring a prolonged absence
may use any available accrued leave per the approved leave policies.

Ultimately, any prolonged absences will be addressed in compliance with all
federal and state laws and regulations, including t DA and the FMLA (where a
serious health condition is involved).

The Department Head, with approval fro
employee to work from home or another pri

Manager, may require an

while recuperating. This

e employee’s position,
siderations.

D. Compliance
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